
 
 
 
 

RESOLUTION NO. 12-338 
 
 BE IT RESOLVED by the City Council of the City of Decatur, Alabama upon the 

recommendation of the Personnel Board that a Step 11 be added to the pay plan schedule 

implementing a 2.5% pay increase within that step and the pay plan schedule is accordingly 

amended effective with the pay period beginning October 1, 2012 to include the Step 11 as 

shown on the attached sheets; 

 

 
 ADOPTED this 1st day of October 2012. 
 
 
 
 
 



Kenneth E. Smith 
Personnef 'Director 

MEMORANDUM 

City of Decatur 
Personnel Board 

P.O. Box 1984, Decatur, Alabama 35602-1984 
Phone: (256) 341-4890 Fax: (256) 341-4895 

www.DecaturAlabamaUSA.com 

TO: Gary Hammon, Council President 
And Council Members 
Mayor Don Stanford 

FROM· Personnel Board of the City of Decatur 

SUBJECT: Fiscal Year 2013 Amendment to Pay Plan 

DATE: September 27,2012 

Board Members 

Judy Jack§on J1.ffen 
'Troy 'Butfer 

Jfarofa gilmore 
Lynne Jferring 
Pam 'Werstfer 

The Personnel Board of the City of Decatur, at its regularly scheduled monthly meeting on September 27, 2012, decided to 
recommend the following to the City Council for consideration in its deliberation on the City's Budget for Fiscal Year 2013. 

Approximately fifty-two percent (52%) of our workforce has topped out (reached the top of our present pay ranges) and do not 
have an opportunity to receive any further merit increases. This has contributed to an employee morale problem for many years. 

Also, as previously furnished to you, at its July, 2012 meeting, the Personnel Board reviewed the results of surveying municipal 
salaries and consumer pricing trends. The survey indicates that Decatur salaries remain below similarity situated employees in 
many other cities with many/most at or below 90% of targeted average. In order to achieve competitiveness, salaries need to be 
addressed across the board. Once most salaries are competitive, specific under compensated classifications can be further 
addressed. 

Therefore, the Personnel Board of the City of Decatur recommends the following to help with the above problem(s): 

• Additional Step 11: Add a 2.5% increase of Step 11 to our current Salary Range Schedule. 

Please find attached the proposed new Salary Range Schedule, effective October 1, 2012 (the first pay period in Fiscal Year 
2013). The Personnel Director is available to discuss this recommendation with you. 

Also, the survey results are available in the Personnel Department for council member's review, if you desire. I and/or the 
Personnel Board are also available to meet with you to discuss these recommendations. 

Sincerely, 

Personnel Board of 
The City o 
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Attachment 
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City of Decatur, Alabama 
Biweekly Salary Ranges 

Classified Service Positions 
Effective 10/01/2012 



Technician 29 
27 
35 
34 
31 
29 
27 
28 
21 
29 
24 
22 

34 
31 

29 
27 



City of Decatur, Alabama 
Biweekly Salary Ranges 

Exempt Service Positions 
Effective 1 0 I 01 I 2012 



Point Mallard Dept. 
Biweekly Salary Ranges 

Exempt Service Positions 
Effective 10/01/2012 



60 

60 

60 

60 

60 

60 

60 

58 

58 

58 

ir. Transport. Planning (MPO) 56 

Youth Services 56 

56 

Department Directors* 
Biweekly Salary Ranges 

Effective 10/01/2012 

$3,041 

$3,041 

**Position with city vehicle provided. 
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