
  
 
 Position: 

 
 Traffic Engineer 

Department: 
 

Engineering 

Salary Range: 
 

$43,246 - $65,803 

Application Deadline: Open Until Filled 
   

Description: An employee in this position provides professional engineering services in traffic 
operations and maintenance of the Town’s signal system.  Will also review TIA’s for 
development projects and make recommendations and monitors offsite improvements 
required of each development.  Responsibilities include developing traffic operations 
plans and providing technical reports related to traffic.  This position works closely with 
NCDOT on their signal systems. 
 

Minimum 
Requirements: 

Graduation from an accredited college or university with a bachelor of science degree in 
civil engineering with major coursework in traffic engineering and considerable 
experience of a responsible nature in traffic engineering; or an equivalent combination of 
education and experience.  Requires registered Professional Engineer (or ability to obtain 
within 1 year of hire date) and valid NC driver’s license with good driving record. 
 

Hours: 8:30 AM – 5:00 PM  Monday-Friday  Must be able to attend occasional night meeting. 
 

Other Information: Must have considerable knowledge of the principles and practices of civil engineering as 
applied to traffic operations and safety; ability to plan projects and prepare related 
designs, estimates, and specifications; ability to perform difficult engineering 
computations; ability to establish and maintain effective working relationships with other 
employees, Town officials, and the general public; ability to express ideas clearly and 
concisely, both in oral and written form; ability to prepare complex engineering records 
and reports; and ability to make sound judgments. 
 

How to Apply: Applications will be accepted at the Human Resources Department, 413 N. Main Street 
or NC Employment Security Commission, 470-A N. Broad Street, Mooresville, NC.  
Applications can also be downloaded from the website: www.ci.mooresville.nc.us.  
Resumes will NOT be accepted in lieu of a Town of Mooresville application and 
applications will NOT be accepted after the closing date. 
   

Benefits: Paid Leave; 11-12 paid holidays; excellent medical, dental and vision insurance; local 
government retirement; 401(k); life insurance; flexible spending accounts; direct deposit. 
 

An Equal Opportunity Employer 
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