
  
 Position: 

 
Treatment Plant Operator I 

Department: 
 

Water Treatment Plant  

Salary Range: 
 

 $29,587 - $46,273 

Application Deadline: October 18, 2011  

  
 

Description: Employee performs a variety of operational, laboratory, and maintenance duties designed 
to provide safe treatment of water. Work is performed on an assigned or rotating shift. 
Work includes monitoring the plant’s operation through observation, mechanical readings 
and the results of standard chemical and biological tests and to make necessary 
adjustments in the process as conditions or test results dictate. Performs routine building 
and grounds maintenance including cleaning, painting, mowing and trimming. 
 

Minimum 
Requirements: 

Any combination of education and experience equivalent to graduation from high school 
supplemented by course work in chemistry or biology and some experience in the 
operation and maintenance of machinery and equipment, preferable in a water treatment 
plant. Requires Water Operator’s Grade C certification. 
 

Hours: Will start out as day shift operator, after training and certification will assume a regular 
schedule consisting of alternating day and night shift work.  Training schedule will be 8 
hour shifts, after training and certification schedule will change to a 12 hour shift. 
 

Other Information: Successful candidate must have working knowledge of the operating characteristics and 
maintenance requirements of water treatment plants; working knowledge of applicable 
federal, state, and local laws, ordinances, and permitting requirements; working 
knowledge of the occupational hazards of the work and of necessary safety precautions; 
ability to detect flaws in the operation of mechanical equipments and to determine proper 
remedial measures; ability to read meters, charts, and technical manuals and drawings, 
accurately and to maintain records of shift operations; ability to establish and maintain 
effective working relationships with peers and superiors.  
 

How to Apply: Applications will be accepted at the Human Resources Department, 413 N. Main Street.  
Applications can also be downloaded from the website: www.ci.mooresville.nc.us.  
Resumes will NOT be accepted in lieu of a Town of Mooresville application and 
applications will NOT be accepted after the closing date. 

   
Benefits: Paid Leave; 11-12 paid holidays; excellent medical, dental and vision insurance; local 

government retirement; 401(k); life insurance; flexible spending accounts; direct deposit. 
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