
  
 

 Position: 

 

Street Maintenance Crew Leader 

Department: 

 
Public Works 

Salary Range: 

 
$32,620- $51,016 

Application Deadline: November 16, 2011 

  
 

Description:  An employee in this class supervises crews engaged in a variety of work associated with streets, 

storm drainage, and right-of-way maintenance and other maintenance activities. Work includes 

leading a crew in maintenance and repair of streets, sidewalks, storm drain system and related 

infrastructure. Work also involves insuring that crew members take proper tools, equipment and 

supplies to the work site and responsibility for work crews and their safety. The employee is 

subject to working in inside and outside environments including extreme hot and cold weather, 

day or night, and to work hazards including loud noise, vibrations, moving mechanical parts, 

exposure to chemicals, fumes, odors, poor ventilation, and oils. The employee must exercise 

judgment and initiative in carrying out assignments. Work is performed under regular supervision 

and is inspected for compliance with instructions, conformance to established standards, quality 

and productivity or work crews, and adherence to schedules and priorities.  

 
Minimum 

Requirements: 
High School Diploma or GED and five to seven years of experience in street construction, 

maintenance, and repair, including heavy equipment operation experience and some lead worker 

experience; or an equivalent combination of education and experience.  

 
Hours: 7:00 – 3:30 PM weekdays. Must be able to be on rotation for call on week-ends 

 
Other Information: Must have a valid North Carolina Class B CDL, Class A preferred.       

 
How to Apply: Applications will be accepted at the Human Resources Department, 413 N. Main Street or NC 

Employment Security Commission, 470-A N. Broad Street, Mooresville, NC.  Applications can 

also be downloaded from the website: www.ci.mooresville.nc.us.  Resumes will NOT be accepted 

in lieu of a Town of Mooresville application and applications will NOT be accepted after the 

closing date. 

   
Benefits: Paid Leave; 11-12 paid holidays; excellent medical, dental and vision insurance; local government 

retirement; 401(k); life insurance; flexible spending accounts; direct deposit. 

 
An Equal Opportunity Employer 

 

Town of Mooresville 
Recruitment Announcement 

November 2, 2011 

 

http://www.ci.mooresville.nc.us/

