
  
 
 Position: 

 
 Senior Engineer 

Department: 
 

 Public Services/Engineering Division 

Salary Range: 
 

$48,927 -  $74,449 

Application Deadline: Open Until Filled 
   

Description: An employee in this position will provide design and construction management of public 
improvement projects involving streets, storm drainage and storm water detention 
facilities, sanitary sewer, water distribution, curb and gutter, parking facilities and 
recreation projects.  Work includes preparation and coordination of engineering design, 
reports and estimates for a variety of related projects, reviews plats and site plans and 
will assist Engineering Manager in the administration of overall engineering program.  
Employee will represent the Town to a wide variety of citizens, developers, state and 
federal regulatory officials.  Requires thorough knowledge of civil engineering design 
principles and engineering practices as applied to departmental functions; must be able 
to present ideas effectively in oral and written form; ability to establish and maintain 
effective working relationships with Town officials, other public officials, employees, 
contractors and the general public. 
 

Minimum 
Requirements: 

Any combination of education and experience equivalent to graduation from an 
accredited college or university with a Bachelor of Science degree in Civil Engineering 
with major coursework in municipal engineering and considerable experience of a 
responsible nature in municipal engineering. 
 

Hours: 8:30AM  – 5:00PM   Monday- Friday  Must be able to attend some night meeting 
 

Other Information: Registered as a Professional Engineer in the State of NC and valid NC driver’s license. 
 

How to Apply: Applications will be accepted at the Human Resources Department, 413 N. Main Street 
or NC Employment Security Commission, 470-A N. Broad Street, Mooresville, NC.  
Applications can also be downloaded from the website: www.ci.mooresville.nc.us.  
Resumes will NOT be accepted in lieu of a Town of Mooresville application and 
applications will NOT be accepted after the closing date. 

   
Benefits: Paid Leave; 11-12 paid holidays; excellent medical, dental and vision insurance; local 

government retirement; 401(k); life insurance; flexible spending accounts; direct deposit. 
 

An Equal Opportunity Employer 
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