
  
 Position:                      Pump Maintenance Mechanic   

Department:                 W/S Maintenance 
 

  

Salary Range:              $31,067 - $48,587 
 

 

Application Deadline:  December 30, 2011  
  

 

Description: An employee in this position performs journey level operations and mechanical work in 
the operation, maintenance, and repair of large and specialized equipment and 
machinery in sewer lift stations.  Work involves responsibility for maintaining and 
repairing pumps, motors, and other related equipment.  Work requires knowledge of 
trade skills in mechanic and plumbing areas.  Work includes preventative maintenance 
inspections, troubleshooting, diagnosing, and repairing equipment.  Work requires on call 
and call back duties.  Work is performed under regular supervision and is subject to the 
final standards or OSHA on blood borne pathogens.  This employee will also be 
responsible for other related work as needed.    
 

Minimum 
Requirements: 

High School diploma or GED and five to seven years of experience in pump repair; or an 
equivalent combination of education and experience.  Ability to obtain Grade I WWC 
within one year of employment.  Must possess a valid North Carolina Commercial 
Driver’s License. 
 

Hours: 
 

8:00AM – 4:00PM; on call as needed 

Other Information: Must have considerable knowledge of the installation, repair, and maintenance of the 
mechanical, plumbing, and hydraulic components of sewer lift station; considerable 
knowledge of the occupational hazards and necessary safety precautions of the work; 
considerable knowledge of the tools, parts, and methods associated with diagnosing, 
repairing, and maintaining equipment; ability to establish and maintain effective working 
relationships with co-workers and supervisor; ability to prepare and maintain accurate 
records and prepare reports.  Must be able to perform heavy work exerting up to 100 
pounds of force occasionally; and/or up to 50 pounds of force frequently; and/or up to 20 
pounds of force constantly. 
 

How to Apply: Applications will be accepted at the Human Resources Department, 413 N. Main Street 
or NC Employment Security Commission, 470-A N. Broad Street, Mooresville, NC.  
Applications can also be downloaded from the website: www.ci.mooresville.nc.us.  
Resumes will NOT be accepted in lieu of a Town of Mooresville application and 
applications will NOT be accepted after the closing date. 

   
Benefits: Paid Leave; 11-12 paid holidays; excellent medical, dental and vision insurance; local 

government retirement; 401(k); life insurance; flexible spending accounts; direct deposit. 
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