
  
 

 Position: 
 

 Public Safety Officer 

Department: 
 

 Police Department 

Salary Range: 
 

$27,169 - $42,491 

Application Deadline: March 3, 2011 
  

 

Description: An employee in this uniformed non-sworn position attends various Town sponsored 
events providing a visible sense of security to citizens, monitoring and enforcing civil 
infractions, and building public confidence in their safety and security.  Work includes, but 
not limited to, attending ball games sponsored by Recreation Departments, events at 
CMCC, events at Library, etc. observing and enforcing the Town municipal infraction 
ordinances, and building positive relationships with citizens.  Must have general 
knowledge of practices concerning the protection of building and grounds; ability to 
understand and follow oral and written instructions; ability to recognize and identify 
activities or situations which have or may become a problem or emergency requiring 
immediate attention; ability to think and act quickly, effectively and responsibly under 
emergency situations; ability to establish and maintain effective working relationships with 
co-workers and general public; ability to pass a thorough background investigation with 
no felony or serious misdemeanor convictions. 
 

Minimum 
Requirements: 

Graduation from high school with prior security or law enforcement experience or 
equivalent combination of education and experience. 
 

Hours: 40 hours/week - hours vary – includes nights, week-ends, and holidays as needed. 
 

Other Information: Must be at least 18 years of age and a United States citizen; possession of a valid North 
Carolina driver’s license and good driving record; must be able to properly operate a 
police radio and be able to de-escalate conflicts at events. 
 

How to Apply: Applications will be accepted at the Human Resources Department, 413 N. Main Street 
or NC Employment Security Commission, 470-A N. Broad Street, Mooresville, NC.  
Applications can also be downloaded from the website: www.ci.mooresville.nc.us.  
Resumes will NOT be accepted in lieu of a Town of Mooresville application and 
applications will NOT be accepted after the closing date. 

   
Benefits: Paid vacation leave plus 11-12 paid holidays; excellent medical, dental and vision 

insurance; local government retirement; 401(k); life insurance; flexible spending 
accounts; direct deposit. 
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