
Ow 

  
 Position: 

 
Mechanic II 

Department: 
 

Public Works/Fleet 

Salary Range: 
 

$34,251- $53,567 

Application Deadline: Open Until Filled 
  

 

Description: An employee in this position performs responsible skilled mechanical work on a variety of 
automotive, construction, and specialized equipment. Duties include, but not limited to 
conducting preventive maintenance and repairs on automobiles, tractors, sanitation 
equipment, fire apparatus and heavy construction equipment; repair of gasoline and 
diesel engines, motors, brakes, electrical and hydraulic systems; employee will operate 
equipment such as lifts, jacks, tire changers, air guns, battery chargers, wrenches, 
cranes, air compressors, welders, and other hand tools. Ability to diagnose more complex 
problems with electrical, hydraulic, and brake system; skilled in the operation of welders 
and ability to fabricate parts; advanced knowledge in detecting by inspection any worn or 
broken parts; ability to perform NC state inspections; ability to understand service 
manuals and schematic drawings; ability to operate vehicles safely, ability to follow 
instructions accurately; ability to establish and maintain effective working relationships 
with coworkers, supervisors. 
 

Minimum 
Requirements: 

High School diploma or GED and seven to ten years of directly related experience; or an 
Associate’s Degree from an accredited community college and five to eight years of 
directly related experience, or an equivalent combination of education and experience.  
 

Hours: 8:00 AM – 4:00 Monday-Friday   
 

Other Information: Possession of a valid NC Commercial Driver’s License.  
Certification NC emission & safety inspector 
 

How to Apply: Applications will be accepted at the Human Resources Department, 413 N. Main Street 
or NC Employment Security Commission, 470-A N. Broad Street, Mooresville, NC.  
Applications can also be downloaded from the website: www.ci.mooresville.nc.us.  
Resumes will NOT be accepted in lieu of a Town of Mooresville application and 
applications will NOT be accepted after the closing date. 

   
Benefits: Paid Leave; 11-12 paid holidays; excellent medical, dental and vision insurance; local 

government retirement; 401(k); life insurance; flexible spending accounts; direct deposit. 
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