
  
 

 Position: 
 

 Firefighter  

Department: 
 

 Fire Department 

Salary Range: 
 

 $29,954- $46,846 

Application Deadline:  August 13, 2009 
  

 

Description: An employee in this position participates in the 24-hour operations of fire suppression 
personnel and operations at the assigned station and is subject to call-back response.  
The employee participates in operation of fire apparatus, firefighting, and equipment and 
facilities maintenance.  Work requires that the employee stay abreast of state-of-the-art 
fire suppression and rescue procedures, techniques, and equipment and requires the 
employee to incorporate the necessary changes into in-service training.  Must have 
general knowledge of the operation of firefighting equipment; working knowledge of the 
geography of the Town; ability to exercise sound judgment in routine and emergency 
situations; ability to accept firefighting discipline and operational routine; ability to 
maintain vehicles, equipment, and facilities; ability to establish and maintain effective 
working relationships with other employees and the public and ability to maintain physical 
fitness standards as required to perform assigned work.  Must be able to perform heavy 
work exerting up to 100 pounds of force occasionally, and /or up to 50 pounds of force 
frequently, and/or up to 20 pounds of force constantly to move objects. 
 

Minimum 
Requirements: 

Graduation from high school supplemented by completion of courses and seminars in fire 
service, and considerable experience in a fire service; or an equivalent combination of 
experience and education. 
 

Hours: 24 hours on/48 hours off - Days vary depending on shift assignment. 
  

Other Information: Must be able to obtain North Carolina Class B Driver’s license.  North Carolina Firefighter 
II Certification and NC Medical Responder Certification preferred. 
 

How to Apply: Applications will be accepted at the Human Resources Department, 413 N. Main Street 
or NC Employment Security Commission, 470-A N. Broad Street, Mooresville, NC.  
Applications can also be downloaded from the website: www.ci.mooresville.nc.us.  
Resumes will NOT be accepted in lieu of a Town of Mooresville application and 
applications will NOT be accepted after the closing date. 

   
Benefits: Paid Leave; 11-12 paid holidays; excellent medical, dental and vision insurance; local 

government retirement; 401(k); life insurance; flexible spending accounts; direct deposit. 
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