
  
 

 Position: 
 

Equipment Service Technician I 

Department: 
 

Public Works/Fleet 

Salary Range: 
 

$25,559- $39,972 

Application Deadline: July 7, 2011 
 
 

  
 

Description: An employee in this position is responsible for servicing, replacing parts, minor repairs, 
and preventative maintenance on vehicles and equipment.  The employee also performs 
some mechanical work.  Work includes checking fluid levels, changing and replacing 
fluids, installing batteries, changing and repairing tires, fuses, fan belts and other parts, 
and keeping vehicles and work area clean.  The employee is subject to hazards 
associated with mechanical repairs including working in both inside and outside 
environments, and exposure to various hazards such as loud noises, vibration, moving 
mechanical parts, electrical current, chemicals, fumes, odors, dusts, mists, gases, and 
oils.  Work is performed under the regular supervision and is evaluated by observation 
and on the basis of operational efficiency of equipment serviced. 
 

Minimum 
Requirements: 

High School Diploma or GED and six months of experience in mechanical and/or 
electrical trade areas.  
 

Hours: 7:30 AM – 4:00 Monday-Friday   
 

Other Information: Possession of a valid North Carolina Driver’s License.  
 

How to Apply: Applications will be accepted at the Human Resources Department, 413 N. Main Street 
or NC Employment Security Commission, 470-A N. Broad Street, Mooresville, NC.  
Applications can also be downloaded from the website: www.ci.mooresville.nc.us.  
Resumes will NOT be accepted in lieu of a Town of Mooresville application and 
applications will NOT be accepted after the closing date. 

   
Benefits: Paid Leave; 11-12 paid holidays; excellent medical, dental and vision insurance; local 

government retirement; 401(k); life insurance; flexible spending accounts; direct deposit. 

 
An Equal Opportunity Employer 
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