
  
 
 Position: 

 
 Utilities Electrician 

Department: 
 

Water/Sewer Maintenance 

Salary Range: 
 

$35,964 - $56,245 

Application Deadline: Open Until Filled 
   

Description: An employee in this position installs, maintains, and troubleshoots electrical systems 
within the Town while maintaining a safe working environment.  Performs routine 
electrical work on all life stations to include upgrading control panels, generator, SCADA 
systems, and assisting in the preparation of specifications to insure all new stations are 
equipped to Town standards.  Conduct annual inspections of all stations and treatment 
plants to identify and repair problems and provide services to other departments as 
needed.  Work will be performed under regular supervision and reviewed for completion. 
 

Minimum 
Requirements: 

Graduation from accredited community college with related degree and some experience 
in electrical work or equivalent combination of education and experience that provides the 
required knowledge, skills, and abilities.  Requires possession of North Carolina Driver’s 
license and good driving records.  Must be certified by the State of North Carolina as 
licensed electrician. 
 

Hours: 8 AM – 5 PM   Monday – Friday 
 

Other Information: Must have thorough knowledge of electrical code requirements; thorough knowledge of 
electrical installation and maintenance; thorough knowledge of the occupational hazards 
and necessary safety precautions of the work; ability diagnose electrical problems; ability 
to read and follow schematic drawings, blueprints, and written and oral instructions; 
ability to establish and maintain effective working relationships with co-workers and 
supervisor; ability to prepare and maintain accurate records and prepare reports. 
 

How to Apply: Applications will be accepted at the Human Resources Department, 413 N. Main Street 
or NC Employment Security Commission, 470-A N. Broad Street, Mooresville, NC.  
Applications can also be downloaded from the website: www.ci.mooresville.nc.us.  
Resumes will NOT be accepted in lieu of a Town of Mooresville application and 
applications will NOT be accepted after the closing date. 
   

Benefits: Paid Leave; 11-12 paid holidays; excellent medical, dental and vision insurance; local 
government retirement; 401(k); life insurance; flexible spending accounts; direct deposit. 
 

An Equal Opportunity Employer 
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