
  
 

 Position: 
 

Camera Technician 

Department: 
 

W/S Maintenance 

Salary Range: 
 

$31,067 - $48.587 

Application Deadline: August 17, 2011 
  

 

Description: An employee in this position performs responsible skilled work in operating video camera 
inspection equipment to inspect sewer lines to determine and mark location of problems.  
This employee operates video inspection camera equipment to detect exact location of 
problems or needed repairs in homeowner’s sewer laterals and main sewer lines; assists 
in the maintenance of a database on all homes that have been inspected and the 
inspection results; maintains a work order system, keeps records and makes detailed 
reports; responds to on call emergency sewer or water problems, inspects and repairs 
the problems or calls for additional assistance if needed; sets up traffic cones or 
barricades to assist in securing a safer work environment; follows all occupational and 
environmental health and safety regulations and practices; maintains, troubleshoots and 
cleans all equipment, tools and supplies; provides backup assistance, on call coverage 
and support to other Town departments as assigned; provides backup assistance to 
other crews when needed; and performs other related tasks as required. 
 
 

Minimum 
Requirements: 

High School Diploma or GED and two years sewer construction or plumbing experience; 
or an equivalent combination of education and experience.  Must be able to perform very 
heavy work exerting up to 100 pounds of force occasionally; 75 pounds of force 
frequently; and 20 pounds constantly. 
 

Hours: 8:00 AM – 4:00 Monday-Friday  On call required as needed. 
 

Other 
Information: 

Possession of a valid North Carolina Commercial Driver’s License. Have the ability to 
achieve a Grade C North Carolina Water Treatment Facility Operators Certification and a 
Grade I North Carolina Water Pollution Control System Operator Certification within 
twelve (12) months of employment. 
 

How to Apply: Applications will be accepted at the Human Resources Department, 413 N. Main Street 
or NC Employment Security Commission, 470-A N. Broad Street, Mooresville, NC.  
Applications can also be downloaded from the website: www.ci.mooresville.nc.us.  
Resumes will NOT be accepted in lieu of a Town of Mooresville application and 
applications will NOT be accepted after the closing date. 
   

Benefits: Paid Leave; 11-12 paid holidays; excellent medical, dental and vision insurance; local 
government retirement; 401(k); life insurance; flexible spending accounts; direct deposit. 
 

An Equal Opportunity Employer 
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