BILLING AND COLLECTIONS SUPERVISOR

General Statement of Duties

Performs intermediate technical and responsible administrative work supervising and
participating in the Customer Service/Billing Activities of the Town; does related work as required

Distinquishing Features of the Class

An employee in this class is responsible for supervising the activities which involve
establishing and maintaining customer utility accounts; generating and mailing utility bills; handling
customer inquiries relating to opening and closing of utility accounts; handling the more difficult
customer inquiries related to utility billings and general municipal services; preparing and
monitoring bank drafts; preparing and verifying a variety of electronic and manual reports and
records; collecting a variety of funds for Town fees and services. Work involves managing the
Town’s Business Office and supervising customer service positions. Work involves public contact
function and coordination with other departments within the Town’s organizational structure.
Considerable judgment and initiative are required. Considerable tact and courtesy are required in the
public contact functions. Work is performed under the supervision of the Director of Finance and
Administration and is evaluated through conference, by accuracy and timeliness of customer service
records and bills, and thoroughness of assigned responsibilities.

Duties and Responsibilities

Essential Duties and Tasks

Supervises daily cash transactions including accurate and efficient payment processing,
balancing and reconciliation.

Supervises the time issuance of utility billing.

Supervision of staff performing billing and collection of fees for utility services.

Prepares and executes delinquent account disconnects; negotiates customer payment plans.

Supervises accounting of customer deposits including verifying initial deposit, maintaining
accurate and complete records and issuing refunds.

Reconciles monthly utility accounts receivable, revenue and customer deposits to general
ledger and prepares audit schedules.

Requests special meter readings when needed for high bills, suspected leaks, etc.

Approves warning tags and cut-off of utility services.

Resolves customer questions and complaints regarding utility services.

Additional Job Duties
Performs related duties as required.

Recruitment and Selections Guidelines

Knowledges Skills and Abilitites
Thorough knowledge of local policy and state statutes regarding utility billing and utility
customer services.
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Thorough knowledge of the policies, procedures and processes of the Town in handling
customer services issues and concerns.

Thorough knowledge and understanding of the various utility rates and schedules.

Considerable knowledge of standard operating practices involved in modern office operation
and serving the public.

Considerable knowledge of the applications of computer technology to utility billing and
collections systems.

Ability to supervise employees including training, performance coaching, communications,
motivations, establishing and communicating work expectations.

Ability to manage a revenue producing operation.

Ability to deal effectively with the public in a tactful and effective manner.

Ability to create and maintain accurate automated records, reports, and files in support of a
cash receipt and customer oriented operation.

Ability to deal with customers with tact and courtesy and maintain control in sensitive and
difficult situations.

Ability to develop and maintain effective working relationships with customers, employees,
and the general public.

Ability to operate office machines required on the job, especially computer and calculator.

Ability to communicate effectively in oral and written forms.

Physical Requirements

Must be able to physically perform the basic life operational functions of fingering, reaching,
lifting, grasping, talking, hearing, and repetitive motions.

Must be able to perform sedentary work exerting up to 10 pounds of force occasionally
and/or a negligible amount of force frequently or constantly to lift, carry, push, pull or otherwise
move objects.

Must possess the visual acuity to prepare and use figures and statistics, operate a computer
terminal, and ready bills and other written materials.

Desirable Education and Experience

Graduation from a community college with a two year degree in accounting, business
administration or related field; and considerable experience in a billing operation involving multiple
step tasks and use of billing software, and experience in customer service; or an equivalent
combination of education and experience.

Mooresville 2007



NETWORK ADMINISTRATOR

General Statement of Duties

Performs professional level design, implementation and support for network
systems and LAN/WAN architecture.

Distinguishing Features of the Class

An employee in this class performs a variety of specialized work in the design,
implementation and support of the Town’s network systems. Work involves monitoring,
configuring and troubleshooting problems for all location throughout the network of the
Town; support Intertel phones and phone equipment; support all wireless networks
throughout the Town; support and maintain VPN and remote access and support Web
applications. Work is performed under the general direction of the Information and
Technology Manager and is evaluated through periodic conferences, review of records
and reports and effectiveness of the Town technology systems.

Duties and Responsibilities

Essential Duties and Tasks

Diagnoses, troubleshoots, and resolves network, hardware, and software problems
to include, if necessary, arranging for outside vendor assistance.

Oversees network security to include maintaining equipment used to protect the
network from outside penetration and maintaining a security policy to safeguard access to
network data and resources.

Oversees the Intertel phone system.

Maintains records of network equipment, maintenance, and user-support contracts.

Maintains the Town’s web page to include overseeing design and maintains
information to insure all is current.

Oversees network equipment to include configuring new hardware and software
and scheduling maintenance and repairs.

Participates in long and short range technology planning.

Attends classes, seminars, conference and reviews professional literature to
enhance knowledge of trends and developments related to local area network systems.

Performs work during emergency/disaster situations including coordination of
disaster recovery plans.

Additional Job Duties
Performs other duties as assigned.

Recruitment and Selections Guidelines

Knowledges Skills and Abilitites
Considerable k knowledge of the operation, uses and capabilities of personal
computer equipment.




Considerable knowledge of personal computer setup, configuration and support.
General knowledge of work processing, spreadsheet and presentation software.

Working knowledge of general office procedures, practices and equipment.

Ability to understand and follow written and oral instructions.

Ability to install and configure networking hardware and software.

Ability to establish and maintain effective working relationships with officials,
department heads, employees, general public and vendors.

Physical Requirements

Must be able to perform the physical life functions of reaching, fingering,
pushing, pulling, grasping, talking, hearing and repetitive motions.

Must be able to perform light work exerting up to 20 pounds of force
occasionally, up to 10 pounds of force frequently and/or constantly.

Must possess the visual acuity to inspect, analyze, and repair computers and other
technology.

Desirable Education and Experience

Bachelor’s degree in Computer Science or a related field and two years
experience in designing and maintaining networks; or an equivalent combination of
education and experience sufficient to successfully perform the essential duties of the job
such as those listed above.




SENIOR PLANNER

General Statement of Duties
Performs highly responsible work requiring independent judgement in conducting major
activities in the land development planning core process.

Distinguishing Features of the Class
An employee in this class would supervise, manage and provide oversight to staff directly
assigned to the land development planning core process. In particular responsibility for the
administration of the development review, rezoning and conditional-use rezoning processes.
Supervision is exercised over other Planning staff. Supervision is received from the Planning
Director and work is reviewed by analysis of activities accomplished and periodic conferences.

Duties and Responsibilities

Essential Duties and Tasks

Coordinates the land development planning core processes including the development review
process, conceptual design, multi-departmental review, rezoning, staff analysis, scheduling, outside
agencies, property owners, development interests, and design consultants for the Department.

Supervises staff to include prioritizing and assigning work; conducting performance
evaluations; ensuring staff is training.

Ensures that the design of specific land development activities are compliant with the
adopted regulatory and policy documents governing land use and development activity with the
Town’s zoning jurisdiction as incorporated in land use and transportation plans, small area plans and
applicable zoning and design standards for development.

Works closely with a wide variety of development interests, officials, and the public through
the facilitation of meeting to gain input, consensus, and ordinance and policy compliance. Is the
primary liaison between the town and all development projects.

Provides key coordination and technical support in implementing the land development core
planning process, including facilitation scope of work and coordination of staff resources.

Responds to requests for development information from the Town Board, outside
organizations and other department, outside consultants, developers, and citizens; and is responsible
for either conducting or coordinating the presentation of all associated materials.

Additional Job Duties
Other job duties as assigned.

Recruitment and Selections Guidelines

Knowledge Skills and Abilities

Extensive knowledge of codes related to areas of responsibility

Considerable knowledge of the principles and practices of various zoning and land use
planning areas.

General knowledge of the principles and practices applied in the functioning of all phases of
local government.
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Skill in the use of Geographical Information Systems.

Skill in the use of drafting instruments.

Understanding of plans, blueprints and engineering terms

Ability to coordinate and supervise the activities of other staff members.

Ability to establish and maintain effective working relationships with various member of the
public, county officials, and members of elected and appointed boards.

Ability to effectively communicate, orally and in writing.

Physical Requirements

Must be able to perform the basic physical life operational functions of reaching, crouching,
standing, walking, fingering, talking, hearing, and repetitive motions.

Must be able to perform light work exerting up to 20 pounds of force occasionally, and/or 10
pounds of force frequently, and/or a negligible amount of force constantly to life, carry, push, pull,
or otherwise move objects.

Must possess the visual acuity to examine and work with maps, operate a computer, inspect
sites regarding planning issues and do extensive reading.

Desirable Education and Experience

Graduation from an accredited four year college or university with a degree in urban or
community planning, landscape or architecture and considerable experience in public sector
planning and development review and some supervisory experience or an equivalent combination of
education and experience.




GIS TECHNICIAN

General Statement of Duties

Performs general paraprofessional and technical planning work for the Town.

Distinquishing Features of the Class

An employee in this class performs a variety of specialized work performing
technical planning support work maintain GIS data base information for the department and
providing other staff support. Work involves maintaining up to date maps of zoning,
annexations and incorporated area, watershed, land use plans and related maps. Other
work includes assisting staff and the public with the compilation and distribution of plans,
maps and related documents to facilitate review and approval. Work includes extensive
public contact and working in inside and outside environmental conditions. Work is
performed under regular supervision of the Planning Director.

Duties and Responsibilities

Essential Duties and Tasks

Creates and maintains a wide variety of data bases and maps for assistance in
planning decisions, documentation, and presentation including annexation maps, corporate
limits maps, zoning maps, sidewalk inventory, potential population, transportation, and
other maps and data bases; maintains and archives GIS data.

Create and maintain GIS applications for other departments such as police, utilities,
and fire department.

Assists with daily inquiries from the public on general zoning and planning questions;
answers telephone calls and assists the public.

Assigns addresses for new developments and re-assigns old addresses; assists
staff in reviewing plats for inclusion of addresses; distributes new addresses to Town staff;
utility companies, County, etc.

Checks in submittal drawings and plats and reviews for basic information and
accuracy; coordinates the processing of drawings and plats among Planning staff, Town
departments, developers, and other staff.

Processes and distributes documents related to annexations, fees, addressing,
rezonings, variances, etc.

Assist with the maintenance of the department’s web site and associated links for
forms, applications, and document access.

Additional Job Duties
Performs related duties as required.

Recruitment and Selection Guidelines

Knowledges Skills and Abilities
Considerable knowledge of GIS data base systems and ability to update and create




maps using GIS software.
General knowledge of the principles and practices and applicable laws of public
sector planning.
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Page 2

General knowledge of the Town’s zoning, land use and other planning related
ordinances adopted by the Town.

General knowledge of governmental laws, programs, and services pertinent to the
planning process.

Working knowledge of computers, GIS software/hardware and applications and
office machines.

Some knowledge of drafting/design techniques and procedures.

Skill in preparing documents and maps with accuracy and ability to proof documents
for thoroughness and accuracy.

Ability to interpret local ordinances, rules, and regulations.

Ability to read blueprints, tax maps and other site-related drawings.

Ability to work effectively with contractors, developers, Town employees and the
general public.

Ability to communicate effectively in oral and written forms.

Ability to document and complete required records and reports.

Physical Requirements

Must be able to physically perform the basic life operational functions of climbing,
balancing, kneeling, reaching, standing, walking, lifting, fingering, grasping, talking, and
hearing.

Must be able to perform medium work exerting up to 50 pounds of force
occasionally, and/or up to 20 pounds frequently, and or up to 10 pounds of forces
constantly to move objects.

Must possess the visual acuity to prepare and analyze data and figures, operate a
computer terminal, operate a motor vehicle, perform field site inspections, and use
measurement devices.

Desirable Education and Experience
Graduation from an accredited college or university with a degree in planning,
geography,or related field and experience with GIS software.
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TRAFFIC ENGINEER

General Statement of Duties

Performs difficult professional, technical and administrative work participating in the
planning, design, and implementation of traffic signal operation plans.

Distinquishing Features of the Class

An employee in this class provides professional engineering services in traffic operations and
maintenance. Work involves developing and implementing traffic signal operation plans, preparing
technical reports, reviewing Traffic Impact Analyses, overseeing contract traffic engineering studies,
providing technical information and operating the closed loop signal systems in the Town.
Employee will work closely with DOT to monitor and change the signal timing of the closed loop
systems in the Town. The employee represents the Town to a wide variety of citizens, developers,
state and federal regulatory officials, etc. Work is supervised by the Engineering Division Manager
and is evaluated based on conference and review of assignments.

Duties and Responsibilities

Essential Duties and Tasks

Prepares engineering designs, reports, and estimates for a variety of traffic related projects;

Supervises/operates Computerized Signal System;

Performs and/or directs the collection and analysis of data such as traffic volume, capacity,
origin and destination, speed, speed and delay, accident reports, pedestrian counts, and parking
counts to prepare engineering reports, work orders, graphs, tables or maps related to traffic and
pedestrian safety, highway and intersection capacity, highway design and geometrics, and
neighborhood traffic control;

Performs and/or directs studies and surveys to collect data for the preparation of traffic
control plans that determine the location and placement of traffic signs, street name signs, pavement
markings, traffic control signals, street lights, and other traffic control devices;

Reviews and approves major driveway permits and evaluates traffic safety concerns and
administers traffic calming and traffic count program;

Supports Transportation Planner in development of thoroughfare plan and other traffic
congestion management plans by providing data and technical support as needed;

Supervises/develops signal timing plans;

Provides technical support to signal technicians with repair and maintenance of traffic
signals;

Performs other engineering related duties as required.

Recruitment and Selections Guidelines

Knowledges Skills and Abilitites
Considerable knowledge of the principles and practices of civil engineering as applied to
traffic operations and safety;
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Ability to plan projects and prepare related designs, estimates, and specifications.

Ability to perform difficult engineering computations;

Ability to establish and maintain effective working relationships with other employees, Town
officials, and the general public;

Ability to express ideas clearly and concisely, both in oral and written form;

Ability to prepare complex engineering records and reports;

Ability to make sound judgments.

Physical Requirements

Must be able to perform the physical life functions of reaching, fingering, pushing, pulling,
grasping, talking, hearing and repetitive motions.

Must be able to perform light work exerting up to 20 pounds of force occasionally; up to 10
pounds of force frequently and/or constantly.

Must possess visual acuity to produce and review written reports and records including
mathematical calculations, operate a computer terminal, analyze data, and to read maps, schematic
drawings and plans.

Desirable Education and Experience

Graduation from an accredited college or university with a bachelor of science degree in civil
engineering with major coursework in traffic engineering and considerable experience of a
responsible nature in traffic engineering; or an equivalent combination of education and experience.

Special Requirement
Registered Professional Engineer and a valid North Carolina driver’s license.




RECORDS SUPERVISOR

General Statement of Duties
An employee in this class contributes to the social and economic well being of our
community keeping Mooresville a safe place to live and work by supervising the activities of the
records division of the Police Department.

Distinguishing Features of the Class

An employee in this class will coordinate and ensure adequate staffing in the records
division, train staff on department policies and procedures, monitor and evaluate work performed by
records personnel to include yearly performance evaluations. Work involves frequent public contact
concerning general information relating to law enforcement and civil matters requiring
professionalism, tact, decisiveness and sensitivity. This employee will serve as the system
administrator of the Records Management System (RMS) ensuring data entry is performed
accurately and in a timely manner as established by departmental policy and procedure for proper
submission as required by NC Incident Based Reporting. Work is distinguished from lower level
class by management responsibilities, administrative tasks, training, performance evaluations and
disciplinary action. Work is performed in accordance with Town of Mooresville and departmental
policy as well as state and federal law. This employee is subject to inside environmental conditions.
Work is evaluated by the division Lieutenant through observation, review of process, reports and
thoroughness of assigned responsibilities.

Duties and Responsibilities

Essential Duties and Tasks

Serve as a customer service representative for the Town of Mooresville, demonstrating a
positive attitude and progressive action through the display of professionalism, courtesy, tact and
discretion in all interactions with other employees and with the public.

Supervise all records staff in meeting the records keeping functions of the police, public and
regulatory agencies ensuring proper dissemination of necessary records.

Provide input to the Division Lieutenant on police related matters.

Serves as the system administrator of the computerized records management system.

Organize and supervise an efficient system for data entry of all records.

Develop and implement an efficient system for filing and storage of all physical records.

Ensure storage of department records is secure at all times.

Ensure proper care, operation and maintenance of equipment assigned to the division.

Develop, coordinate, and implement appropriate departmental forms, review periodically for
changes and maintain sufficient supply of all forms.

Complete performance evaluations of records personnel for review by the division
Lieutenant.

Access and research training needs, monitor performance and counsel subordinates.

Maintain a current knowledge of public record law and advise subordinates accordingly.

Coordinate schedule of subordinates to include: departmental needs, vacation, holiday and
sick leave, and fill in when necessary.
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Generate crime statistical reports as necessary to police personnel, news media, businesses
and the general public.
Phone reception and data entry as needed.

Additional Job Duties
Perform related duties as necessary.

Recruitment and Selections Guidelines

Knowledges Skills and Abilitites

Considerable knowledge of police records management and related federal, state and town
laws and requirements.

Considerable knowledge of Sungard OSSI Records Management System (RMS).

Working knowledge of departmental policies and procedures.

Working knowledge of computer systems and ability to type at a speed necessary for
successful job performance.

Ability to communicate effectively, both orally and in writing, including composing effective
correspondence using correct spelling and grammar.

Ability to establish and maintain effective working relationships with customers, other
employees and the general public.

Ability to supervise employees including training, performance coaching, communications,
motivating, establishing and communicating work expectations.

Ability to prepare and present comprehensive crime analysis reports.

Ability to train employees in the Records Division.

Ability to calculate budget needs.

Physical Requirements

Must be able to perform the basic life operational functions of reaching, pushing, pulling,
lifting, fingering, talking, hearing, and perform repetitive motions.

Must be able to perform sedentary work exerting up to 10 pounds of force occasionally, and
a negligible amount of force frequently or constantly to move objects.

Must possess the visual acuity to perform extensive reading and computer terminal work.

Desirable Education and Experience

Graduation from high school and considerable experience in office management or
secretarial work with some supervisory experience; or an equivalent combination of education and
experience. Prefer some law enforcement records experience.

Special Requirements
Certification by the State of North Carolina as a DCI Operator.




Town of Mooresville, North Carolina
Salary Schedule
Effective July 5, 2007

Grade| Step 1 | Step2 | Step 3| Step 4 | Step5 | Step6 | Step 7 | Step 8 | Step 9 | Step 10 | Step 11 | Step 12 | Step 13 | Step 14 | Step 15 | Step 16 | Step 17 | Step 18
10 | 18,222 18,450| 18,678| 18,911| 19,145| 19,384| 19,623| 19,868 20,114| 20,365 20,617| 20,874 21,132| 21,396| 21,660| 21,931| 22,202 22,479
11 | 19,145 19,384| 19,623| 19,868| 20,114| 20,365| 20,617| 20,874 21,132| 21,396 21,660| 21,931| 22,202| 22,479| 22,757| 23,041| 23,326 23,617
12 | 20,114 20,365| 20,617| 20,874| 21,132| 21,396 21,660| 21,931 22,202| 22,479 22,757| 23,041 23,326| 23,617| 23,909| 24,208| 24,507 24,813
13 | 21,132 21,396] 21,660| 21,931| 22,202| 22,479| 22,757| 23,041| 23,326] 23,617 23,909| 24,208 24,507| 24,813| 25,119| 25,433| 25,747 26,069
14 | 22,202| 22,479| 22,757| 23,041| 23,326| 23,617 23,909| 24,208 24,507| 24,813| 25,119| 25,433| 25,747| 26,069 26,391| 26,721| 27,051 27,389
15 | 23,326 23,617| 23,909| 24,208| 24,507| 24,813| 25,119| 25,433 25,747| 26,069 26,391| 26,721| 27,051| 27,389| 27,727| 28,074| 28,420 28,775
16 | 24,507| 24,813| 25,119| 25,433| 25,747| 26,069 26,391| 26,721| 27,051| 27,389 27,727| 28,074 28,420| 28,775 29,131| 29,495| 29,859 30,232
17 | 25,747| 26,069| 26,391| 26,721| 27,051| 27,389| 27,727| 28,074 28,420| 28,775 29,131| 29,495 29,859| 30,232| 30,605| 30,988| 31,371 31,763
18 | 27,051| 27,389| 27,727| 28,074| 28,420| 28,775| 29,131| 29,495( 29,859| 30,232 30,605| 30,988 31,371| 31,763| 32,155| 32,557| 32,959 33,371
19 | 28,420 28,775| 29,131| 29,495| 29,859| 30,232| 30,605| 30,988 31,371| 31,763 32,155| 32,557 32,959| 33,371| 33,783| 34,205| 34,627 35,060
20 | 29,859]| 30,232 30,605| 30,988 31,371| 31,763| 32,155| 32,557| 32,959| 33,371| 33,783| 34,205| 34,627| 35,060 35,493| 35,937 36,380| 36,835
21 | 31,371 31,763 32,155| 32,557| 32,959| 33,371 33,783| 34,205| 34,627| 35,060| 35,493| 35,937| 36,380| 36,835/ 37,290| 37,756 38,222| 38,700
22 | 32,959 33,371| 33,783]| 34,205| 34,627| 35,060( 35,493| 35,937| 36,380| 36,835| 37,290 37,756| 38,222| 38,700 39,177| 39,667 40,157| 40,659
23 | 34,627]| 35,060( 35,493| 35,937 36,380| 36,835( 37,290| 37,756| 38,222| 38,700| 39,177| 39,667| 40,157| 40,659 41,161| 41,675 42,190| 42,717
24 | 36,380]| 36,835 37,290| 37,756 38,222| 38,700( 39,177| 39,667| 40,157| 40,659| 41,161| 41,675| 42,190| 42,717 43,245| 43,785 44,326] 44,880
25 | 38,222] 38,700 39,177| 39,667| 40,157| 40,659( 41,161| 41,675| 42,190| 42,717| 43,245| 43,785| 44,326| 44,880 45,434| 46,002 46,570| 47,152
26 | 40,157| 40,659 41,161| 41,675| 42,190| 42,717| 43,245| 43,785| 44,326| 44,880| 45,434| 46,002| 46,570 47,152 47,734| 48,331 48,927| 49,539
27 | 42,190] 42,717| 43,245] 43,785| 44,326| 44,880 45,434| 46,002| 46,570| 47,152| 47,734| 48,331| 48,927| 49,539 50,150| 50,777 51,404| 52,047
28 | 44,326]| 44,880( 45,434| 46,002| 46,570| 47,152| 47,734| 48,331| 48,927| 49,539| 50,150 50,777| 51,404| 52,047 52,689| 53,348 54,007| 54,682
29 | 46,570| 47,152 47,734] 48,331 48,927| 49,539 50,150| 50,777| 51,404| 52,047| 52,689| 53,348| 54,007| 54,682 55,357| 56,049 56,741] 57,450
30 | 48,927] 49,539 50,150| 50,777| 51,404| 52,047| 52,689| 53,348| 54,007| 54,682| 55,357 56,049| 56,741| 57,450f 58,159| 58,886 59,613| 60,358
31 | 51,404| 52,047| 52,689| 53,348| 54,007| 54,682| 55,357| 56,049| 56,741 57,450| 58,159 58,886| 59,613| 60,358| 61,103| 61,867 62,631] 63,414
32 | 54,007| 54,682 55,357| 56,049| 56,741| 57,450| 58,159| 58,886| 59,613| 60,358| 61,103 61,867| 62,631| 63,414 64,197| 64,999 65,802| 66,624
33 | 56,741| 57,450( 58,159]| 58,886| 59,613| 60,358( 61,103| 61,867| 62,631| 63,414| 64,197| 64,999| 65,802| 66,624 67,447| 68,290 69,133] 69,997
34 | 59,613| 60,358 61,103| 61,867| 62,631| 63,414| 64,197| 64,999| 65,802| 66,624| 67,447| 68,290| 69,133| 69,997 70,861| 71,747 72,633| 73,541
35 | 62,631] 63,414 64,197| 64,999 65,802| 66,624| 67,447| 68,290| 69,133| 69,997| 70,861| 71,747| 72,633| 73,541| 74,449| 75,379 76,310| 77,264
36 | 65,802| 66,624 67,447| 68,290( 69,133| 69,997 70,861| 71,747| 72,633| 73,541| 74,449| 75,379| 76,310| 77,264 78,218| 79,195 80,173| 81,175
37 | 69,133] 69,997 70,861| 71,747| 72,633| 73,541| 74,449| 75,379| 76,310| 77,264| 78,218 79,195| 80,173| 81,175 82,177| 83,205 84,232| 85,285
38 | 72,633| 73,541| 74,449] 75,379| 76,310| 77,264| 78,218| 79,195| 80,173| 81,175| 82,177| 83,205| 84,232| 85,285 86,338| 87,417 88,496| 89,602
39 | 76,310| 77,264| 78,218] 79,195( 80,173| 81,175( 82,177| 83,205| 84,232| 85,285| 86,338 87,417| 88,496| 89,602 90,708| 91,842 92,976] 94,138
40 | 80,173| 81,175| 82,177| 83,205| 84,232 85,285| 86,338| 87,417| 88,496 89,602 90,708| 91,842| 92,976 94,138| 95,301 96,492| 97,683| 98,904
41 | 84,232| 85,285| 86,338| 87,417| 88,496| 89,602| 90,708( 91,842 92,976 94,138| 95,301 96,492| 97,683 98,904| 100,125| 101,377| 102,628| 103,911
42 | 88,496| 89,602| 90,708| 91,842| 92,976 94,138] 95,301 96,492| 97,683| 98,904| 100,125| 101,377| 102,628| 103,911| 105,194| 106,509| 107,824| 109,172




Town of Mooresville, North Carolina

Salary Schedule

Effective July 5, 2007

Grade | Step 19 | Step 20 | Step 21 | Step 22 | Step 23 | Step 24 | Step 25 | Step 26 | Step 27 | Step 28 | Step 29 | Step 30 | Step 31 | Step 32 | Step 33 | Step 34 | Step 35
10 22,757 23,041] 23,326 23,617| 23,909| 24,208 24,507| 24,813| 25,119| 25,433| 25,747| 26,069| 26,391 26,721| 27,051 27,389| 27,727
11 23,909 24,208] 24,507| 24,813| 25,119| 25,433| 25,747| 26,069 26,391| 26,721| 27,051| 27,389| 27,727 28,074| 28,420 28,775| 29,131
12 25,119 25,433] 25,747 26,069| 26,391| 26,721| 27,051| 27,389 27,727| 28,074 28,420| 28,775| 29,131 29,495| 29,859 30,232| 30,605
13 26,391 26,721| 27,051 27,389| 27,727| 28,074 28,420| 28,775 29,131| 29,495| 29,859| 30,232| 30,605 30,988| 31,371| 31,763| 32,155
14 27,727\ 28,074| 28,420 28,775| 29,131| 29,495 29,859| 30,232 30,605| 30,988 31,371| 31,763| 32,155 32,557| 32,959 33,371| 33,783
15 29,131 29,495| 29,859 30,232| 30,605| 30,988 31,371| 31,763| 32,155| 32,557| 32,959| 33,371| 33,783| 34,205| 34,627 35,060| 35,493
16 30,605 30,988| 31,371| 31,763| 32,155| 32,557 32,959| 33,371| 33,783| 34,205 34,627| 35,060 35,493 35,937| 36,380 36,835| 37,290
17 32,155 32,557| 32,959 33,371 33,783| 34,205 34,627| 35,060 35,493| 35,937| 36,380| 36,835| 37,290 37,756| 38,222 38,700| 39,177
18 33,783| 34,205| 34,627 35,060| 35,493| 35,937 36,380| 36,835| 37,290| 37,756| 38,222| 38,700 39,177 39,667| 40,157 40,659| 41,161
19 35,493 35,937| 36,380 36,835| 37,290| 37,756 38,222| 38,700 39,177| 39,667| 40,157| 40,659| 41,161 41,675| 42,190 42,717| 43,245
20 37,290 37,756| 38,222 38,700| 39,177| 39,667| 40,157| 40,659 41,161| 41,675 42,190| 42,717| 43,245 43,785| 44,326 44,880| 45,434
21 39,177 39,667| 40,157 40,659| 41,161| 41,675 42,190| 42,717| 43,245| 43,785| 44,326] 44,880| 45,434 46,002| 46,570 47,152| 47,734
22 41,161| 41,675 42,190 42,717| 43,245 43,785| 44,326 44,880| 45,434| 46,002 46,570| 47,152 47,734| 48,331| 48,927| 49,539| 50,150
23 43,245| 43,785| 44,326 44,880| 45,434| 46,002| 46,570 47,152| 47,734| 48,331 48,927| 49,539 50,150| 50,777| 51,404| 52,047| 52,689
24 45,434| 46,002| 46,570 47,152| 47,734 48,331| 48,927 49,539| 50,150 50,777 51,404| 52,047 52,689| 53,348 54,007| 54,682| 55,357
25 47,734| 48,331| 48,927 49,539| 50,150 50,777| 51,404 52,047| 52,689| 53,348 54,007| 54,682 55,357| 56,049 56,741| 57,450| 58,159
26 50,150 50,777| 51,404 52,047| 52,689| 53,348 54,007| 54,682 55,357| 56,049| 56,741| 57,450 58,159 58,886| 59,613 60,358| 61,103
27 52,689 53,348| 54,007 54,682| 55,357| 56,049 56,741| 57,450 58,159| 58,886 59,613| 60,358| 61,103 61,867| 62,631 63,414| 64,197
28 55,357 56,049| 56,741 57,450| 58,159| 58,886 59,613| 60,358 61,103| 61,867| 62,631| 63,414| 64,197 64,999| 65,802 66,624| 67,447
29 58,159 58,886] 59,613| 60,358| 61,103 61,867 62,631| 63,414 64,197| 64,999| 65,802| 66,624| 67,447 68,290| 69,133 69,997| 70,861
30 61,103 61,867| 62,631 63,414| 64,197| 64,999 65,802| 66,624 67,447| 68,290 69,133| 69,997| 70,861 71,747| 72,633 73,541 74,449
31 64,197 64,999| 65,802 66,624| 67,447| 68,290 69,133| 69,997 70,861 71,747| 72,633| 73,541| 74,449 75,379| 76,310 77,264| 78,218
32 67,447 68,290| 69,133 69,997| 70,861| 71,747 72,633| 73,541| 74,449| 75,379| 76,310| 77,264| 78,218 79,195| 80,173 81,175| 82,177
33 70,861 71,747| 72,633| 73,541 74,449| 75,379 76,310| 77,264 78,218| 79,195/ 80,173| 81,175| 82,177 83,205| 84,232 85,285| 86,338
34 74,449 75,379| 76,310 77,264| 78,218| 79,195 80,173| 81,175 82,177| 83,205 84,232| 85,285| 86,338 87,417| 88,496 89,602| 90,708
35 78,218 79,195| 80,173| 81,175| 82,177| 83,205 84,232| 85,285 86,338| 87,417| 88,496| 89,602| 90,708 91,842| 92,976 94,138] 95,301
36 82,177 83,205| 84,232 85,285| 86,338 87,417 88,496] 89,602 90,708| 91,842 92,976| 94,138| 95,301 96,492| 97,683 98,904| 100,125
37 86,338 87,417| 88,496 89,602| 90,708| 91,842 92,976] 94,138 95,301| 96,492 97,683| 98,904| 100,125| 101,377| 102,628| 103,911| 105,194
38 90,708 91,842| 92,976 94,138| 95,301| 96,492 97,683| 98,904| 100,125| 101,377| 102,628| 103,911| 105,194| 106,509| 107,824| 109,172| 110,519
39 95,301 96,492| 97,683 98,904| 100,125| 101,377| 102,628| 103,911| 105,194| 106,509| 107,824| 109,172| 110,519| 111,901| 113,282 114,698| 116,114
40 | 100,125| 101,377| 102,628] 103,911 105,194| 106,509| 107,824| 109,172| 110,519| 111,901| 113,282 114,698| 116,114| 117,566| 119,017| 120,505( 121,993
41 | 105,194| 106,509| 107,824] 109,172| 110,519| 111,901| 113,282 114,698| 116,114| 117,566] 119,017| 120,505| 121,993| 123,518| 125,043| 126,606( 128,169
42 | 110,519| 111,901 113,282| 114,698 116,114| 117,566 119,017| 120,505| 121,993| 123,518] 125,043| 126,606| 128,169| 129,771| 131,373| 133,015| 134,657
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